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The Breakdown

Behavior can be broken down into 3 parts:

- Antecedent
- Behavior
- Consequence

Each part is equally important when working toward 
behavior change.

- Each behavior has its very own ABC’s
- The ABC’s are necessary for determining the function 

of each behavior.



Antecedent 

The Antecedent is what happens before the behavior occur

• This is the first link in our behavior chain. 

• Natural Cue or Trigger.

• Example:



Behavior
• The behavior is the description of what the person is doing.

• Must be observable and measurable to another person.

• The behavior can be something you want to increase OR 
decrease. 

• Example: 



Consequence
• What consistently occurs immediately after the behavior. • 
Consequences can be used to increase or decrease a 
behavior. 

• Example: 
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What do the ABC’s tell us?

The ABC’s tell us what is motivating and maintaining 
that behavior.

• Example:

• Work -> Pay check

• Speed limit -> no ticket (police) 

• Brushing teeth -> no cavities

Reinforcer: A consequence that INCREASES the 
likelihood of that behavior occurring again.

Punisher: A consequence that DECREASES the 
likelihood of that behavior occurring again. 



Positive Reinforcement
This is a consequence that increases the 
likelihood of seeing the specific behavior 
occur again in the future.
 •  This demonstrates to the students that 
you recognize their positive efforts, work, 
attempts to try a new skill.
•  This can be verbal compliments, 
gestures to keep students on track, and/or 
earning a reward.
 •  Remember to catch the “good behavior” 
and reinforce it if you want to see it again. 
 

 



Antecedent Management
Structure
 •  Clear Rules and Expectations
 •  Clear Consequences: If ____, then 
_____
 •  Set limits (simple/clear, reasonable, 
enforceable)
 •  Be consistent
 •  Use tokens/Reward Charts, and 
Checklists where applicable.

The point of antecedent management is to 
prevent maladaptive behaviors from 
escalating or occurring at all. Think 
PREVENTION! 
 

 



Consequence Management

Consequence Management Strategies are designed to 
decrease the probability of unwanted behaviors in the future.
•  It can be a response cost system, where an unwanted 
behavior is “not worth it” to repeat again (If I hit my sister, I 
lose the iPad).
• Be sure to have a clear set of consequences:

-What happens if you break a rule? -Be sure your 
consequences consistent. -Are consequences in alignment 
with the severity of the infraction? 



Examples of Consequence Management 
Strategies 

Redirection to task: When the individual engages in the target maladaptive behaviors, the 
caregiver should provide him/her with verbal and/or physical prompt away from other 
students. This can also be accompanied by a nonverbal cue (gesture/picture). It is 
important to note that individual shouldn’t get out of completing his/her work or task due to 
engaging in these behaviors. The individual must always be expected to return back to the 
work or task. The amount that must be completed may change, but the task should always 
be presented again in order to ensure compliance.

 

•  Response Cost: If the individual engages in any of the target maladaptive behaviors, 
immediately remove any reinforcing items he/ she is playing with (i.e. iPad, toys, etc) and 
remove him/her from the other children. By removing reinforcing items during times that 
individual is engaging in the maladaptive behaviors, it is intended that the instances in 
which the maladaptive behaviors occur will decrease due to removal of preferred items. 
 

 




